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The Era of Creative Policy Evaluation
— Next Generation Policy Evaluation with worthwhileness and fruition in Local Government —
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Abstract

Policy evaluation has been rapidly introduced in local governments since the mid-1990s
as an effective tool to achieve awareness-raising of pubic officers, cost-cutting and result-based

administrative management.
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Although policy evaluation appears to be established to certain extent now in terms of
introduction of the system, it has many challenges in terms of the effectiveness. In particular,
officials in charge of the evaluation still have deep-rooted feeling of "forced obligation” and
"burden” against the system, which causes the working sites of each local government serious
troubles including evaluation-related fatigue due to increased work and dead evaluation system.

To address these real problems, the author has been currently proposing Creative Policy
Evaluation (CPE), a new-generation evaluation system and working on the promotion and practical
application though training courses and seminars on policy evaluation for local government staffs.

The purpose of the study is to suggest the paradigm and the basic mind of CPE.

[Key Words] Creative Policy Evaluation, forced obligation and burden against the policy evaluation

system, worthwhileness, motivation, Job Characteristics Model
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